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Faculty of Law

University of Victoria

Law 326B - Labour Law

Fall 2008
(1.5 units)

Instructor:
Heather Raven
Office:
Room 236


Telephone:
721-8185

Class Times: Tuesday and Thursday
email:  hraven@uvic.ca


3:30 - 5:00 p.m.


Classroom:
158
Course Website:  http://www.law.uvic.ca/hraven/326/index.html
Course Description:

This course introduces the legal principles that govern labour law in British Columbia.  We begin contextually with a brief history of labour law legislation in Canada, constitutional jurisdiction, “the numbers”, and an overview of the British Columbia Labour Relations Code.  

We continue with an examination of two British Columbia statutes that directly affect the collective bargaining relationship; the Employment Standards Act and the Human Rights Act.   

The rest of the course deals with the British Columbia Labour Relations Code.  We will examine the following areas: who may/may not participate in the collective bargaining process; protecting the right to organize, how collective bargaining rights are obtained, maintained and terminated; the rights and obligations governing the negotiation and administration of collective agreements; strikes and lock-outs; the relationship between the individual member and their union; and, how the Canadian Charter of Rights and Freedoms applies to unions, their members and the collective bargaining process. 
Course Objectives:

Students will:

1.
understand how collective bargaining in British Columbia is shaped by history, politics, economics and statutory law, 
2.
understand the relationships between common law contract law principles and statutory regulation of collective bargaining, and,
3.
identify, describe and assess the purposes, effectiveness and underlying values of the major statutes that govern the principles and process of collective bargaining in British Columbia.
Required Materials:

University of Victoria, Faculty of Law, Law 326B:  Labour Law; Fall 2008 - available from the Coursebook Distribution Centre in the Fraser Building.

Labour Relations Code of British Columbia – Any current version will be fine.  There are electronic versions available from sources like Quicklaw and CanLll.  You may also obtain a copy from the Labour Relations Board of British Columbia website at; www.lrb.bc.ca (click on “Code” in the menu on the left side of the screen). 
Course Outline:

The Table of Contents at the front of the materials will serve as a Course Outline.  

Class Methodology:

Discussion and lectures.
Evaluation:

1. Write an open book examination worth 100% of the final grade.
OR
2. A research paper option (50% of the final grade) is available if you have extensive academic and/or practical experience in collective bargaining.  You must obtain my permission to write a research paper and for your research topic before September 30, 2008.  The research paper will be 3,500-4,000 words in length.  If you write a research paper, you will not be permitted to “opt back” to a 100% final examination after October 15, 2008 unless you have compelling reasons.  You will write the same examination as everyone else in the class.  However, your final grade will be calculated based on 50% of your examination grade and 50% of your paper grade.  Papers are due at the beginning of the last class on December 2, 2008.
Class Schedule:  A draft schedule, listing the readings, is set out on the last page of this course outline.  Every effort will be made to follow the schedule; however, it may require amendment.  If that occurs, I will inform you as soon as is practically possible, by email to the class listserve.
DRAFT Class Schedule
	Class Number
	Date
	Materials
	Statute(s) and Section Numbers 

	1
	Sept. 4
	Introductory Class – no assigned readings
	

	2
	Sept. 9
	Ch. 1
	

	3
	Sept. 11
	Ch. 2, pages 1-21
	ESA 3*

	4
	Sept. 16
	Ch. 2, pages 22-35
	HRC 1, 13, 43**

	5
	Sept. 18
	Ch. 2, pages 35-57
	

	6
	Sept. 23
	Ch. 3, pages 1-14
	LRC 1(1), 28(1), 29, 139(a),(l) and (n)***

	7
	Sept. 25
	Ch. 3, pages 14-23
	LRC 31

	8
	Sept. 30
	Ch. 4, pages 1-11
	LRC 1(1), 4, 6, 14(7)

	9
	Oct. 2
	Ch. 4, pages 11-39
	LRC 5(2), 6, 8, 9, 141(1-2) and (7)

	10
	Oct. 7
	Ch. 4, pages 39-54
	LRC 6, 32, 78(1),(3) and (6) 

	11
	Oct. 9
	Ch. 4, pages 54-71
	LRC 7, 9, 14, 133(1), 135(1-2), 158

	12
	Oct. 14
	Ch. 4, pages 72-86
	LRC 55

	13
	Oct. 16
	Ch. 5, pages 1-18
	LRC 1(1), 18(1-2), 19, 22, 24, 25, 27, 139(1), 142

	14
	Oct. 21
	Ch. 5, pages 18-30
	LRC 142

	15
	Oct. 23
	Ch. 5, pages 30-45
	LRC 35, 38

	16
	Oct. 28
	Ch. 6, pages 1-11
	LRC 11, 14, 45, 46, 47, 139(i)

	17
	Oct. 30
	Ch. 6, pages 12-26
	LRC 53(1-4), 54, 55

	18
	Nov. 4
	Ch. 7, pages 1-17
	1(1), 1(2), 57, 58, 59, 62, 63(1-3), 64, 65, 67, 68, 78(1), (3) and (6), 84

	19
	Nov. 6
	Ch. 7, pages 17-32
	

	
	Nov. 11
	Remembrance Day
	No Class

	20
	Nov. 13
	Ch. 7, pages 32-46
	

	21
	Nov. 18
	Ch. 7, pages 47-53
	LRC 72, 73

	22
	Nov. 20
	Ch. 8, pages 1-19
	LRC 12, 82, 84, 89, 92, 95, 99, 100, 101

	23
	Nov. 25
	Ch. 8, pages 19-42
	

	24
	Nov. 27
	Ch. 9, pages 1-17
	

	25
	Dec. 2
	Last Class – content tba
	Research papers are due at the beginning of class

	
	Tuesday, December 18
	Examination begins at 9:00am
	


* (BC) Employment Standards Act – assigned sections are in the course materials
** (BC) Human Rights Code – assigned sections are in the course materials
*** (BC) Labour Relations Code – 1(1) is the definition section and the assigned 
sections are not in the course materials.
PAGE  
4

